
                                     
 
                                                                                    
          
 
                            INTERNATIONAL DATA MANAGEMENT LIMITED 
  
                       NOMINATION AND REMUNERATION COMMITTEE POLICY 
 
 
Introduction 
 
The Board of Directors of International Data Management Limited constituted the “Nomination 
and Remuneration Committee” on 31st March, 2015 & re-constituted on February 12, 2019 
consisting of three Non- Executive Directors of which majority is of Independent Directors. 
 
1. Committee Objective: 
 
The Committee is constituted by and accountable to the Board of Directors of International 
Data Management Limited. The primary objectives of the committee would be: 
 
1.1. To guide or recommend the Board in relation to appointment and removal of Directors, 

Key Managerial Personnel and Senior Management.  
 
1.2. To evaluate the performance of the members of the Board and provide necessary report 

to the Board for further evaluation of the Board. 
  
1.3. To recommend to the Board on Remuneration payable to the Directors, Key Managerial 

Personnel and Senior Management. 
  
1.4. To provide to Key Managerial Personnel and Senior Management reward linked directly 

to their effort, performance, dedication and achievement relating to the Company’s 
operations.  

 
1.5. To retain, motivate and promote talent and to ensure long term sustainability of talented 

managerial persons and create competitive advantage.  
 
1.6. To devise a policy on Board diversity  
 
1.7. To develop a succession plan for the Board and to regularly review the plan; 
 
2. Role of Committee 
 
The committee shall: 
 
2.1.1. formulates the criteria for determining qualifications, positive attributes and 
independence of a director; 
 
2.1.2. identify persons who are qualified to become directors and who may be appointed in 
senior management; 
 
2.1.3. recommend to the board relating to appointment, removal or remuneration of directors, 
key managerial personnel and other employees.    

 
3. Composition 

 



                                     
 
                                                                                    
          
 
The Nomination and Remuneration Committee consist of three Non- Executive Directors 
majority of which are Independent Directors. 

 
4. Frequency of the Meeting 

 
The committee shall meet as many times as the committee deems necessary to carry out its 
duties effectively. 
  
Notice of every meeting will be given to every member of the Committee. 
 
5. Quorum  
 
The presence of any two members of the committee is necessary to form the quorum for the 
meeting.  

 
6. Decision considers by the Board but is not binding 

 
The decision for appointment or removal of Directors, Key Managerial Personnel and Senior 
Management is to be considered by the Board. The committee will only recommend to the 
Board the candidature of the suitable personnel in the office as required from time to time. The 
Board is at its discretion to accept the recommendations made to them. 

                                             
7. Review of Policy 

  
This Policy will be reviewed and reassessed by the Committee as and when required and 
appropriate recommendations shall be made to the Board to update this Policy based on 
changes that may be brought about due to any regulatory amendments or otherwise. 
 
8. Disclosure 

 
As per Companies Act, 2013 the Board have to make disclosures of appointment and removal 
and managerial remuneration of Directors, key managerial personnel and senior management 
in the Board Report to its shareholders. 
 
 
 
 
 
 
 


